Do you have exceptional reasons and authority not to relocate (e.g. a 4-month rotation).

Are you in the process of selling, or have sold a property, and are unable to move yet but need to relocate for your next placement?



You would not normally be entitled, however, if a long commute is deemed to be acceptable normally, and the trainee identifies a day, or a run of days, where they would prefer to stay in temporary accommodation close to their place of work, the trainee can claim for the cost of the normal return journey excess mileage and use this to fund the cost of their accommodation for that night(s). A trainee cannot claim twice (see national framework para. 40).

No
Are your travel distances agreed with your employer/NHSE to be excessive e.g. over 70+ miles?
No
Yes
No

Alternative arrangements (e.g. temporary accommodation) may need to be considered which address the needs of both the trainee and the service. Safety for the trainee and patients are paramount (see national framework paras 19 & 39) and Appendix 3.
Yes

Complete the appropriate section in the Eligibility Form (available here:  NHSE South East – Relocation Expenses and Excess Travel) and provide as much detail as possible and forward to the trust/employer who deals with relocation and travel expenses to enable a decision.



Complete the appropriate section in the Eligibility Form (available here:  NHSE South East – Relocation Expenses and Excess Travel) and provide as much detail as possible and forward to the trust/employer who deals with relocation and travel expenses to enable a decision on any potential entitlements to be made.


Are you relocating from your primary residence due to a new training placement?
South East – 
Temporary Accommodation 
Notes:
· This process assumes that the trainee is in a recognised training placement, and that they have not exhausted the £10,000 allowance.
· For the purposes of Relocation Expenses, up to 70 miles each way is considered a reasonable daily commute.

Complete an Eligibility Form (available here:  NHSE South East – Relocation Expenses and Excess Travel) and provide as much detail as possible and forward to the trust trust/employer who deals with relocation and travel expenses to enable a decision.
Reasonable additional temporary accommodation costs may be available. Refer to Continuing Commitments Flow chart and  to the Allowance Rates in the national relocation framework.
No
Yes
Not eligible.
Yes
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No
Are you moving at least 30 miles from your old residence or at least one hour’s travel time in normal traffic?
Yes
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