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South East Endoscopy Training Academy Clinical Endoscopist Funding 2026/27



South East Endoscopy Clinical Endoscopist Training Programme Funding 2026/27

Information for NHS organisations on how to access this funding, including the application process.

For any queries about this funding or details within this document, please contact the NHS England South East Cancer and Diagnostic Programme, part of the Workforce, Training & Education directorate, england.canceranddiagnostics.se@nhs.net
Key Messages


This document details the 2026/27 offer for Clinical Endoscopists via an NHSE training grant.

The funding offer is designed to fund training for Clinical Endoscopists who are new or existing. 

This funding is available to Endoscopy units in NHS Trusts and Community Diagnostic Centres within South East Integrated Care Systems (ICSs). 

Funding could be used to support:
· Trainee Clinical Endoscopists to train in their first or second modality (Upper GI (Gastroscopy) or Lower GI (Colonoscopy) with the Clinical Endoscopist Training Programme
· Upskilling grants for current Clinical Endoscopists for academic modules and training that will increase the individual’s independence of practice

Deadline for funding applications
· The application window for the Clinical Endoscopy Programme 2026/27 is rolling, with applications being invited from 1st April 2026. 
· Applications will only be accepted when received via the online application form [link available below.]

Please note:
· If approved, funding will be paid directly to employer organisations via the quarterly NHSE IPF (Invoice Payment File) schedule.
 
· All training programmes must start by 31 March 2027 also. The funding model will be dependent upon the cohort start date.







Frequently Asked Questions
	Question
	Response

	Eligibility

	Who can submit application
	We are unable to accept applications from learners or prospective learners themselves. All applications must be submitted on behalf of a named or prospective learner, e.g. by a line manager, education lead, etc.


	Can I submit a funding application if I don’t have a confirmed name for the trainee clinical endoscopist?
	Yes, applications can be submitted if details are still to be confirmed. If the application is approved in principle, funding would not be paid to the organisation until these details are confirmed and a successful personal development planning meeting for the individual has been completed. It is often simpler to fill out the application once an individual has been identified.


	When can I apply for this training grant?
	The application window will be rolling from 1st April 2026 throughout 2026/2027, until all spaces are filled. 


	Which professional groups can utilise this funding?
	Adult Nurses (NMC registered) or Allied Health Professionals (HCPC registered) with support of their Endoscopy Units.


	When must the clinical endoscopist have started on their programme?
	Between 1 April 2026 and 31 March 2027

	Can this funding be used for courses which don’t finish in 2026/27?
	Yes. The colonoscopy programme lasts 18 months, and the gastroscopy programme lasts 12 months, upskilling grants last up to 12 months. All three programmes can be started at any point in the year. The important date to note is that the learner must have started on programme before 31 March 2027.  


	Can I use the funding to support more than one trainee clinical endoscopist or clinical endoscopist?
	No, each individual requiring a grant will need their own application. If the original named learner is no longer able to take up the place on programme, the application will be withdrawn and closed. You will be able to submit a new application for another individual. Multiple applications from the same organisation will be considered.


	Funding and financial management

	What do I need consider?
	[bookmark: _Int_JWwlz4bU]Before any funding can be formally paid, assurance will be required that the organisation is happy to receive the funding and that this can be fully spent and utilised by 31 March 2027. Please link with your relevant finance lead to discuss and agree this, ideally before an application is submitted. 


	Has funding been formally confirmed for these training grants?
	Yes, formal national confirmation of funding for this training grant is now confirmed.
Applications are now being invited.

	What is the funding period?
	1 April 2026 to 31 March 2027


	What is the funding available for this training grant?
	A training grant totalling £21,239 Depending on the cohort start date, this training grant may be paid across two financial years. 


	How will this funding be paid?
	Funding will be paid to the employing organisation of the trainee /current Clinical Endoscopist via the NHSE IPF payment schedule. Payments will be made quarterly and will be pro-rata'ed according to the learners start date, training duration, and eligible period of funding.


	Can this funding be used to support ‘overhead’ costs 
	No, in line with other NHSE education payments we are unable to provide funding for any overhead additional costs. This position should not have a negative impact on the salary of the learner or on the quality of the training and supervision they receive.


	Can funding be used next financial year if we cannot spend it this year?
	[bookmark: _Int_seXBGRkP][bookmark: _Int_DxSmJPG4]No, all funding provided by NHSE needs to be managed in the year of issue, no deferral will be agreed.  NHSE is not able to carry forward any commitments into the next financial year and any remaining balances would have to be withdrawn and lost to your organisation.   There are no exceptions allowable and no agreements to defer can be made by anyone representing NHSE.


	Utilisation of funding

	What is the aim of this funding?
	This fully funded intensive training programme (both academic and clinical education and training) is (i) to train and upskill existing healthcare staff to become proficient clinical endoscopists (ii) upskill existing clinical endoscopists to perform additional clinical procedures (including learning a second endoscopic modality) or expand their skill set. This will increase capacity and allow consultants to perform more complex cases (including screening). 

	What can funding be used for?
	[bookmark: _Int_Cq157oyd]Training grants should be used by employers to support and facilitate their learners completing a South East Endoscopy Training Academy Clinical Endoscopist Training Programme. The funding can be used flexibly and is intended to help the department with further training costs associated with hosting and supervising trainees. The multi-component programmes are bespoke to the individual trainee and may include:
· Training Grant (to support and enable Trusts to release trainees including attendance at CE Study Days) 
· Clinical Supervision facilitating clinical teaching, education mentorship, coaching and supervision
· Academic Module fees (Education provider of Trust’s choice)
· Fees for relevant JAG endoscopy training courses including Basic Skills, Polypectomy, ENTS, TTT, etc
· Course fees for other relevant training modules (eg Advanced communications)
· Educational packages (eg Slate e-learning access via Gastro-e-learn)
· Travel to and from appropriate course and training days
· JAG Certification fee 
· BSG membership fee 
· Advanced Communication course

	What can’t the funding be used for?
	The funding cannot be used for salary: Training grants are not intended to cover salary costs of the learner which would need to be met by the employer. 

	Employer requirements of accepting this funding

	Reporting 
	All reporting requirements, including updates against learner status, will be met.

	Financial
	All funding will be managed appropriately in line with individual organisation’s financial management and assurance processes.

	Access to training
	Managers will support their staff to access training and release them to attend 


	
Overview

[bookmark: _Int_DeJZZIhy][bookmark: _Int_DBTXl9Ha]Since April 2023, the South East Endoscopy Training Academy (SEETA) has been overseeing delivery of the Regional Clinical Endoscopy Programme for the South East Region.

GI endoscopic procedures, traditionally carried out by doctors, are being performed increasingly by nurses and other non-medical registered practitioners, known as clinical endoscopists (CEs) or previously known as non-medical endoscopists (NMEs). To address the increasing demand for endoscopy services, SEETA is working with senior medical and clinical endoscopists, the Joint Advisory Group in GI Endoscopy (JAG), Academy Hub Sites, and Universities to deliver this programme. 

There are currently three training offers: 
· Upper GI (Gastroscopy)Training: up to 52 weeks
· Lower GI (Colonoscopy) Training: up to 78 weeks
· Clinical Endoscopist upskilling training: up to 52 weeks (NEW from July 2026)

The funding offer

The NHSE SE Cancer & Diagnostics Programme, via the South East Endoscopy Training Academy will provide training grants of up to £21,239 per trainee. Further details of how the funding will be distributed based on each training component will be laid out in individual funding letters. 
It is expected that this will be used to support individuals undertaking this regional programme and facilitate the following:
· Trusts to release trainees to attend relevant teaching and training
· Clinical Supervision facilitating clinical teaching, education mentorship, coaching and supervision
· Academic Module fees (Education provider of Trust’s choice)
· JAG Certification fee 
· BSG membership fee
· Advanced Communication course
· Travel to support attendance at CE study days (National and SEETA)
· Slate e-learning access via Gastro-e-learn
· JAG ENTS
· Basic Skills Course 
· Observation opportunity for trainee to visit another unit
· JAG polypectomy

SEETA Clinical Endoscopist Training Programme

This programme is designed to develop competence in an endoscopic modality in individuals with no practical experience. Separate pathways exist for upper GI endoscopy (OGD) and colonoscopy Below is a brief overview of the SEETA Clinical Endoscopist Training programme:
· [bookmark: _Int_S1fRZQG4]The majority of hands-on training will be at the trainee’s base hospital; 
· All trainees will complete an academic module at level 7 relevant to their modality; 
· For some trainees, SEETA will recommend an academic study skills module is completed initially 
· All trainees will complete a Basic Skills Course (modality relevant) at one of the SEETA training locations in the region. 
· All trainees will attend Endoscopic Non-Technical Skills (ENTS) and Advanced Communication Skills Courses if required.
· Lower GI (Colonoscopy) Trainees will attend a polypectomy course arranged by SEETA 
· Digital Resources for theoretical knowledge and Academic writing skills are available
· Trainees will join the South East Clinical Endoscopist Trainee Network
· Trainees will get a complimentary access to SLATE e-learning modules
· Trainees will have an opportunity to attend an observation period at another hospital to expand their knowledge and experience.

A training grant will be made available to successful learners accepted onto this programme which will be supplemented by additionally funded training managed by SEETA. 

Suitable candidates could include:
· NMC Adult Nurses
· Registered Health and Care Professions Council (HCPC)

[bookmark: _Int_A9EAQJjz][bookmark: _Int_Rjud0R22][bookmark: _Int_2SurPTNl]If funding is agreed, depending on the cohort start date, training grants may be paid across more than one financial year. If for any reason the learner needs to withdraw from or is unable to complete their programme, funding will need to be returned. Payments will be made via the NHSE Education Funding Agreement schedule to the employing Trust and will not be made until an apprentice name and further details relating to their programme is provided.


NEW Clinical Endoscopist Upskilling offer – from July 2026

The Clinical Endoscopist Upskilling Programme has been introduced in recognition that many experienced Clinical Endoscopists wish to develop advanced clinical skills, expand their scope of practice, and increase their independence in practice through bespoke training and education opportunities. The upskilling offer is intended for existing Clinical Endoscopists, where there is a clear service and workforce need identified by the employing organisation. This funding is designed to support advanced practice development rather than initial modality training. 

Each upskilling programme will be bespoke and individually agreed between the learner, employing organisation and South East Endoscopy Training Academy (SEETA).

All upskilling programmes will include:

· Clinical supervision and workplace based learning in a new or more complex endoscopic procedure or skillset.
· An academic module at Level 7 relevant to Advanced Clinical Practice in Endoscopy (e.g. Non- Medical Prescribing modules, modules towards an MSc in Clinical Endoscopy).
· Attendance at specialist courses where required (e.g. Polypectomy, Train the Trainer).
· Access to additional educational resources, masterclasses or development opportunities.

All upskilling applications must:

· Have a clearly defined clinical focus and training objective.
· Be supported by a named Clinical Supervisor.
· Include an agreed minimum number of supervised training lists or supervised clinical activity.
· Demonstrate how the proposed training supports the individual's agreed Clinical Endoscopist scope of practice.
· Align with the NHS England Clinical Endoscopist Advanced Practice Competency Framework (when published/finalised).
· Be completed within 12 months of commencing the programme.
· Relate to advanced practice development and service delivery requirements.
· Be supported by the employing organisation and Endoscopy Unit.

Examples of suitable upskilling pathways may include:
· Endoscopic practice development
· Colonoscopy upskilling
· Advanced polypectomy development
· Bowel Cancer Screening preparation
· Barrett's Oesophagus surveillance and advanced gastroscopy
· Other agreed subspecialist endoscopy skills

· Non-endoscopic practice development
· Colon Capsule Endoscopy
· Cytosponge services
· Other diagnostic or therapeutic procedures aligned to the Clinical Endoscopist role

· Professional and leadership development (working towards Master’s Degree)
· Teaching and education
· Clinical leadership
· Research and service improvement
· Independent prescribing (where relevant to role and service)

Important Conditions

· Only one upskilling grant may be awarded per individual during the funding period.
· Learners cannot access multiple NHS England training grants for the same education programme or course in the same financial year. 
· Academic study funded through this programme must be directly relevant to Advanced Practice and the agreed development plan.
· Funding may only be used for activities approved within the agreed training plan.

How to access this funding
 
Trust Endoscopy management are asked to review the offer and submit applications on behalf of their units. Applications can be put forward on behalf of Registered Healthcare Professionals who have the support of their Trust to provide training lists, clinical supervision, time to study and service lists to be allocated on completion.  Please note, as part of the application, high-level training plans are required. 
 
Please note that applications must not be submitted by individual learners themselves; all applications must be submitted on behalf of the named learner e.g., by a line manager / head of department / education lead etc.
 
· If interested in applying for this funding offer, please complete and submit the SEETA Clinical Endoscopist Training Programme Application Form
· Deadline All applications must be through this online application form. Please note, there is no specific deadline to submit an application as a rolling approach is being taken for 2026/27.

All applications will be reviewed by the NHSE SE Cancer and Diagnostics Programme team [Workforce, Training and Education]. Depending on the number of applications, not all may be able to be supported. A review and prioritisation exercise will take place by the Cancer and Diagnostic programme team including other colleagues where required.
 
Expectations of organisations upon application of funding 

· If approved, all investment will be subject to reporting requirements (outlined below).
· If approved, that all funding is managed appropriately in line with individual organisation’s financial management and assurance processes.

Reporting and monitoring investment

NHSE SE are required to provide full details of the use of this funding to the national NHSE Cancer and Diagnostics programme so that investment can be appropriately reported. Where funding has been used to support an individual, the national Programme team may keep a database of participant details (to include role, Trust, HEI/training provider).

Organisations receiving this funding will be required to submit regular updates regarding financial utilisation and learner progress. Organisations receiving this funding will be responsible for ensuring that trainees and clinical educators provide regular updates on trainee progress to the South East Endoscopy Training Academy (SEETA) Team. These updates will be provided by the trainee during catch up meetings at month 1, month 3 and then 3 monthly until the programme is completed, triangulated with regular feedback from the Clinical Supervisor. If there are any concerns about the trainee’s progress from the organisation, the SEETA team must be contacted by the organisation as a matter of priority.

Key Documents 

NHS 10 Year Health Plan: Fit for the Future 

The NHS 10 Year Health Plan for England was published in 2025, identifying 3 shifts in how the NHS will work: from hospital to community (more care will be available on people’s doorsteps and in their homes); from analogue to digital (new technology will free up staff from admin and allow people to manage their own care more easily); and from sickness to prevention (earlier patient access, patients empowered to make healthy choices.)

The National Cancer Plan for England: delivering world class cancer care

The National Cancer Plan for England was published in 2026, noting the importance of a Cancer workforce equipped with the ‘skills, education, training, motivation, permission, support and equipment to deliver reform’. It highlights the ACCEND framework [Aspirant Cancer Career and Education Development] and its role in shaping career pathways for the cancer workforce and commits to modernizing the cancer workforce and transforming the diagnostics workforce. 

The NHS 10-Year Workforce Plan 

We anticipate the 10-Year Workforce Plan will be published in Autumn 2026. Future iterations of this guidance document will include details of the plan once published. 

Who to contact if you have any queries on this offer?

[bookmark: _Hlk107932427]The NHSE SE Cancer and Diagnostics Programme – england.canceranddiagnostics.se@nhs.net  
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