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South East Cancer Nurse Specialists Training Grant Funding 2026-27

[bookmark: Title]South East Cancer Nurse Specialists Training Grant Funding 2026/27 ROUND 2
Information for NHS organisations on how to access this funding, including the application process.
For any queries about this funding or details within this document, please contact the NHS England South East Cancer and Diagnostic Programme, part of the Workforce, Training & Education Directorate, england.canceranddiagnostics.se@nhs.net   

Key messages 
This document details the 2026/27 funding offer for Cancer Nurse Specialists training grants and is aimed at supporting the growth and transformation of the Cancer Nursing workforce.

This funding
· to support Cancer Nurses Specialists new in post to access training and development opportunities identified at the point of their appointment.
· to support experienced nurses on the journey to becoming CNS to undertake training and development to support them in their career progression.
· to support nurses to access Level 7/ master’s level / advanced training and education to develop specialist clinical, leadership, education and / or research capabilities as identified for their development.
· to support Cancer Alliances and cancer services to develop the nursing workforce and develop a sustainable pipeline of nurses ready to move into CNS roles. 
· Being offered to all NHS Trusts within SE Cancer Alliance geographies. This includes Trusts within Dorset ICS [Wessex CA] and Great Western Hospitals NHS Foundation Trust [Thames Valley CA
· Cannot be used to fund an NHSE-accredited Advancing Clinical Practice MSc. You can find a list of accredited programmes here.  

Deadline for funding applications
· The application window will open on Tuesday 16th June, closing on Friday 17th July 2026 at 09:00am  
· Applications will only be accepted via the spreadsheet provided.

Please note:
· If approved, funding will be paid directly to employer organisations via the NHSE Education Funding Agreement Schedule. 
· Funding must be spent and fully utilised by 31 March 2027. All chosen courses and education must start by 31 March 2027 also.
· At this time, we are not in a position to confirm if there will be further funding rounds in 2026/27





Frequently Asked Questions

	Question
	Response

	Eligibility

	Who can submit an application?
	We are unable to accept applications from learners or prospective learners themselves. All applications must be submitted on behalf of a named or prospective learner, by the Cancer Alliance

	Can I submit a funding application if I don’t have a confirmed name for my learner or they have yet to be accepted onto an accredited programme?
	Yes, applications can be submitted details are still to be confirmed.

	When can I apply for this training grant to support my learner(s)?
	Applications will open on Tuesday 16th June, closing on Friday 17th July 2026 at 09:00am. If funding remains available, further application rounds may be held later in the year. 

We are unable to accept applications outside of application rounds. All applications must be submitted via the NHSE-provided excel spreadsheet  

	Which professional groups can utilise this funding?
	Employers can apply on behalf of the following professional groups: 
· New in post’ Cancer CNS who have had training and development needs identified at the point of their appointment
· Experienced nurses, who are aspiring Cancer CNS and have already undertaken some development, but wish to participate in further development that supports their progression 
· Aspiring and existing Cancer CNS who wish to access Masters level / advanced training and education to develop specialist clinical, leadership, education and / or research capabilities as identified for their development
· Cancer CNS [aspiring or existing] with areas of professional development as identified by their respective Cancer Alliances and cancer services which will in turn provide a workforce pipeline

	Can this funding be used to support learner in their Year 2 and Year 3 of programme [if applicable] 
	No, this funding is to support the learners in their first year of programme only. 

	When must the learner have started on their programme?
	Between 1 April 2026 and 31 March 2027

	Can this funding be used for courses which don’t finish in 2026/27?
	Yes. A number of programmes last longer than 12 months. The important date to note is that the learner must have started on programme before 31 March 2027.  

	Can the funding be used to support apprentices who have already received funding from NHSE via an earlier apprenticeship training grant?
	No, this training grant is to support learners who start the first year of their programme between 1 April 2026 and 31 March 2027

	Can I use the funding to support more than one learner?
	We hope that funding can continue to be flexed to support multiple users; please work with the team to understand any implications for the Cancer offers. 

	Can I change the name of the funded learner who will be benefitting from the funding once this application has been approved?
	· If the only change to your application is the name of the learner, then you can advise NHSE SE CAD of this change via email. We will close the initial application and set up a new record for your new learner. 

· Where you are changing the learner name AND course title & education provider, you should apply for a new grant in the next application round if funding is available. We will close the initial application. 


	Funding and financial management

	What do I need consider?
	Before any funding can be formally paid, assurance will be required that the organisation is happy to receive the funding and that this can be fully spent and utilised by 31 March 2027. Please link with your relevant finance lead to discuss and agree this, ideally before an application is submitted. 

	Has funding been formally confirmed for these training grants?
	Yes, we have confirmation of funding for 2026/27


	What is the funding period?
	1 April 2026 and 31 March 2027

	What is the funding available for this training grant?
	A training grant totalling £5,452.10. 

The training grant will be paid in full from the nearest quarter in which the application is approved.  

	How will this funding be paid?
	The funding will be paid to the Cancer Alliance or nominated organisation via the NHSE Education Funding Agreement Schedule. 

	Can this funding be used to support ‘overhead’ costs 
	No, in line with other NHSE education payments we are unable to provide funding for any overhead additional costs. This position should not have a negative impact on the salary of the apprentice or on the quality of the training and supervision they receive.

	Can funding be used next financial year if we cannot spend it this year?
	No, all funding provided by NHSE needs to be managed in the year of issue, no deferral will be agreed.  NHSE is not able to carry forward any commitments into the next financial year and any remaining balances would have to be withdrawn and lost to your organisation.   There are no exceptions allowable and no agreements to defer can be made by anyone representing NHSE. 

	Utilisation of funding

	What is the aim of this funding?
	These training grants are to support employers in meeting challenges in the Cancer Nursing workforce by offering additional funded support to facilitate upskilling working with the NHS.

	What can funding be used for?
	Training grants should be used by employers to support and facilitate their learners completing an upskilling programme. The funding can be used flexibly and is intended to help the department with further training costs associated with hosting and supervising learners.  This could include:
· Education costs (postgraduate or advanced development programmes for example: advanced communication skills, psychological skills, leadership programmes, masters level postgraduate study, specialist postgraduate study). 
· Travel, subsistence and associated education costs. 
· Training grant to support the individual’s development which could for example include provision for salary support and supervision/mentorship. 
· Grants can be used to fund salary or backfill costs as part of facilitating the individual to attend the course; Full details should be provided on the application

	What can’t the funding be used for?
	The funding cannot be used for the following:
· Funding for study days and conferences should in the first instance be sought from employer access to CPD funding available for nurses.
· purchasing purchase kit & equipment

	Employer requirements of accepting this funding

	Reporting 
	All reporting requirements, including updates against learner status, will be met.

	Financial
	All funding will be managed appropriately in line with individual organisation’s financial management and assurance processes.

	Access to training
	Managers will support their staff to access training and release them to attend


	
	



Overview

NHS England South East Cancer & Diagnostics Programme is offering 2026/27 training grants to support the development of Cancer Clinical Nurse Specialists [CNS]. As in previous years, the grants are aimed at existing and aspiring CNSs to enable them to undertake master’s level /advanced training and education to develop specialist clinical, leadership, education, and /or research capabilities.

The funding offer has four overarching aims:
1. To support CNSs new in post to access training and development opportunities identified at the point of their appointment.
2. To support experienced nurses on the journey to becoming CNS to undertake training and development to support them in their career progression.
3. To support nurses to access master’s level / advanced training and education to develop specialist clinical, leadership, education and / or research capabilities as identified for their development.
4. To support Cancer Alliances and cancer services to develop the nursing workforce and develop a sustainable pipeline of nurses ready to move into CNS roles.

This funding offer also aligns with the National Cancer Plan for England [published in 2026] which commits to driving up the quality of life for people living with cancer, with care that is personalised to individual needs and preferences. 

The plan notes the importance of a Cancer workforce equipped with the ‘skills, education, training, motivation, permission, support and equipment to deliver reform’ and references the importance of ensuring ‘each member of the cancer workforce is far better enabled and equipped to meet their full professional potential, and to deliver the maximum for each patient’. 

Specifically, the plan acknowledges how complex and difficult cancer pathways can be to navigate, and how central clinical nurse specialists need to be within workforce models. It commits to prioritising grants for clinical nurse specialists to target the areas of highest need, as well as expanding the ACCEND programme & framework [Aspirant Cancer Career and Education Development] and its role in shaping career pathways for the cancer workforce. 


The funding offer

The funding being made available is training grants of up to £5,452.10 
· education costs (postgraduate or advanced development programmes for example: advanced communication skills, psychological skills, leadership programmes, masters level postgraduate study, specialist postgraduate study). 
· travel, subsistence and associated education costs. 
· training grant to support the individual’s development which could for example include provision for salary support and supervision/mentorship.

As per 2025/26, Cancer Alliances may use these grants flexibly and this may mean that more nurses can be reached within the grant funding package, for example through bespoke training for groups of nurses.

The funding provided is intended to cover expenses directly related to training activities, as 
outlined in this guidance document. This encompasses costs that support and enable supervision and assessment provisions, wherever deemed necessary or appropriate.

The grants can be used by Cancer Alliances to: 
· Fund an individual training grant; whereby an individual meeting the criteria applies to undertake learning and development courses or study;
and/or
· Fund training for a group of professionals; whereby the Alliance commissions bespoke 
training for a group of professionals to meet an identified need/priority.

Criteria
· Round 2 applications will be accepted where a degree of detail still needs to be finalised by the Cancer Alliance. All applications, even at the initial stage, will need to align with one or more of the ACCEND framework domains.
· Grants can be used to fund salary or backfill costs and for clinical supervision/mentorship. Full details should be provided on the application. 
· Travel and accommodation expenses can be claimed as part of the grant application. 
· Grants can be provided for courses that run for longer than one year, up to the funding limit of £5,452.10 per person, but the funding is for 2026/27 only and must be fully spent by 31 March 2027. 

We ask that Alliances work with their Trust CNS leads and networks to decide on how best to utilise this funding based on the options and further information details listed in Appendix A.

Examples of appropriate training and development include (but are not limited to):
· Learning/development/non-accredited short courses on specialist areas of practice 
· Postgraduate study in specialist area: e.g., PGCert, PGDip, Master’s degree

Areas of study would be expected to be relevant to the development journey and role of the CNS and will likely fall within cancer care, clinical research, education or clinical leadership. This may also include specialist areas relating to specific cancer pathways and patient groups. Other areas may be supported at the discretion of the Cancer Alliance if there is an 
understanding of the contribution the development will have on the individual/s/team/service.

Some examples of types of courses and subject matter:
· Specialist areas of learning/development relating to specific aspects of the cancer pathway. Specialist knowledge of the treatment and the management of specific tumour sites. Enhanced understanding of personalised care and support planning. 
· Advances in cancer treatment e.g. Genomics. 
· Advanced communication skills training and managing difficult conversations. 
· Psychological skills training and support people in distress. 
· Supporting themselves and their teams with emotional resilience and wellbeing 
· Project management and leadership opportunities that support the development of an innovation or improvement to patient services.

Other areas may be supported at the discretion of the Cancer Alliance if there is an understanding of the contribution the development will have on the individual/s/team/service.

It is worth noting that many charities, professional bodies and other organizations offer free 
workshops, training and development. Exploring these may widen and add to the opportunities to broaden the knowledge, skills and subsequent care across the cancer alliance footprint. 

How to access this funding

Cancer Alliances are responsible for submitting applications for this funding on behalf of their partner NHS Trusts. Please use the provided spreadsheet.  Please note that applications from individual Trusts and learners will not be considered. Please submit only one return for your Cancer Alliance. 

· Deadline All applications must be submitted by Friday 17th July 2026 at 09:00am

All applications will be reviewed by the NHSE SE Cancer and Diagnostics Programme team [Workforce, Training and Education]. Depending on the number of applications, not all may be able to be supported. A review and prioritisation exercise will take place by the Cancer and Diagnostic programme team including other colleagues where required. Cancer Alliances will have the opportunity to confirm whether they prefer to receive and manage the funding or request this is paid directly to the relevant organisation listed within the application reporting form.

Expectations of organisations upon application of funding 

· If approved, all investment will be subject to reporting requirements (outlined below).
· If approved, that all funding is managed appropriately in line with individual organisation’s financial management and assurance processes.



Reporting and monitoring investment

NHSE South East are required to provide full details of the use of this funding to the national NHSE Cancer and Diagnostics programme, part of the Workforce Training and Education Directorate so that investment can be appropriately reported. Where funding has been used to support an individual, the national Programme team may keep a database of participant details (to include role, Trust, HEI/training provider).

Organisations receiving this funding will be required to provide twice-yearly updates (September 2026 and Feb/March 2027) relating to the status of each individual learner; As per 2025/26, we will manage this with Cancer Alliances and provide specific folders on SharePoint for your updates. 

Further Information

NHS 10 Year Health Plan: Fit for the Future 

The NHS 10 Year Health Plan for England was published in 2025, identifying 3 shifts in how the NHS will work: from hospital to community (more care will be available on people’s doorsteps and in their homes); from analogue to digital (new technology will free up staff from admin and allow people to manage their own care more easily); and from sickness to prevention (earlier patient access, patients empowered to make healthy choices.)

The National Cancer Plan for England: delivering world class cancer care

The National Cancer Plan for England was published in 2026, noting the importance of a Cancer workforce equipped with the ‘skills, education, training, motivation, permission, support and equipment to deliver reform’. It highlights the ACCEND framework [Aspirant Cancer Career and Education Development] and its role in shaping career pathways for the cancer workforce, and commits to modernizing the cancer workforce and transforming the diagnostics workforce. 

The NHS 10-Year Workforce Plan 

We anticipate the 10-Year Workforce Plan will be published in Spring/Summer 2026. Future iterations of this guidance document will include details of the plan once published. 

Who to contact if you have any queries on this offer?

[bookmark: _Hlk107932427]The NHSE SE Cancer and Diagnostics Programme – england.canceranddiagnostics.se@nhs.net  
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