NHS

Endoscopy: JETS Workforce Funding Grant Expression of Interest 2023/24

If you are due to report on the impact of the JETS Workforce Grant from 22/23, the
impact report will need to becompleted before any other expression of interests for
further funding are considered.

Overview

By October 2024 JETS Workforce training and competencies will become mandatory for the
Endoscopy Workforce. There will be an expectation that 10% of the workforce should have
completed Level 1 (ENDO1 eLfH and ENDO1 face to face/remote training course) on
Endoscopy units that are a part of the JAG standard for services and assessed via GRS and
JAG Accreditation.

The South East Endoscopy Training Academy is looking to support the implementation of
JETS Workforce by funding additional training grants. We first rolled out this funding offer in
2022/2023 which has enabled us to support 215 members of the Endoscopy Workforce to
undertake this training. For 2023/2024 we would like to provide further training grants across
the South East.

What is JETS Workforce?

e JAG elLearning programme which provides the endoscopy workforce with a
structured approach to training, assessment, and appraisals.

o JETS-Workforce competency framework is available as an online ePortfolio, linked
to arange of eLfH modules and online training courses.

e JETS Workforce is made up of three different levels, ENDO1, ENDO2 & ENDOS.
(ENDOL1 Foundation & Decontamination, ENDO2- Advanced Endoscopy, ENDO3-
Leadership & Management and Assessing Clinical Practice).

e All members of the Endoscopy Workforce are appropriate to complete ENDOL. The
necessity of ENDO2 and ENDO3 competencies will depend on the individual’s
experience.

What are the benefits of using JETS- Workforce?

e JETS Workforce will become mandatory by October 2024 with an expectation to have
10% of the workforce completing Level 1 (ENDOL1 eLfH, face to face/ remote course
and final sign off)

e The opportunity for the endoscopy workforce to access high quality standardized
training delivered by experienced training faculty.

¢ Units benefit from consistency in training & staff development, reducing learning gaps
and increasing staff rotation, rota skills-mix and service capacity needs.

e Increase staff professional satisfaction and retention through focused time for CPD,
skills improvements and self-development.
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This funding offer is aimed at all members of the Endoscopy Workforce who have not yet
begun training and competency through JETS Workforce.

The Funding Offer: ENDOL1 +

A funding grant of £300 per trainee to allow Endoscopy Services to provide protected
time for individuals to undertake the following:

e Enrol individuals to learn how to utilise JETS-Workforce, supported by JAG.
e ENDOL1 eLfH

e ENDOL1 course (Face to face or remote workshop Fee to JAG of £30)

e ENDOL1 in house training and competence assessment

e ENDOL1 witness statements

e ENDOL reflection and final sign-off.

e ENDOZ2 eLfH (As appropriate)

e ENDO3 eLfH (As appropriate)

The Funding Offer: ENDO3

This funding offeris aimed at those with a passion for Leadership & Management and
Assessing Clinical Practice. Please note that ENDOL1 eLfH and course must be completed
prior to initiating ENDO3.

A funding grant of £150 per trainee to allow Endoscopy services to provide protected
time for individuals to undertake the following:

e ENDO3 elLfH

e ENDOS3 course (Face to face workshop Fee to JAG of £115)
e ENDOS in house training and competence assessment

e ENDOS3 witness statements

e ENDORS reflection and final sign-off.

If you would like to express an interest in this funding for nurses and healthcare
support workers on your unit, please reply to EndoscopyAcademy.SE@hee.nhs.uk
with the following detail by Friday 28" July 2023:

o Trust/ Site

« Funding Offer: ENDO1+ Please provide a number of how many staff
members you would like to put through

« Funding Offer: ENDO3 Please provide a number of how many staff
members you would like to put through

Please feel free to cascade this email to colleagues.



